0. Director of Social Issues
0. The Director of Social Issues shall be the main point of contact for resources and advocacy for individuals or groups within the Engineering Society for matters that relate to equity, diversity, inclusion, indigenization, accessibility, and sustainability.
0. The Director of Social Issues shall be responsible to the President of the Engineering Society. 
0. The Director of Social Issues shall be responsible for:
2. Hiring and supervising the following positions:
0. Equity Team Chair
0. Cultural Diversity Representative on the Equity Team
0. Environmental Equity Representative on the Equity Team
0. Gender and Sexuality Representative on the Equity Team
0. Mental Health Representative on the Equity Team
0. International Student Representative on the Equity Team
0. Accessibility Representative on the Equity Team
0. Equity Events and media Coordinator on the Equity Team
0. Bursary Committee Chair which shall be hired with two executive members
0. Five General members for the Sustainability committee 
2. Acting as an ex-officio chair of the Committee on Equity.
2. Acting as an ex-officio chair of the Bursary Committee.
2. Acting as a non-voting and an ex-officio member of the Advisory Board.
2. Acting as an ex-officio deputy chair of the Sustainability Committee
2. Acting as a non-voting and an ex-officio member of the External Communications Committee.

2. Preforming all budgetary planning for the social issues portfolio and bursary committee.
2. To liaise with other Faculty Societies and the Alma Mater Society on social issues and best practices. To communicate regularly with the President.
2. To act as a support to all undergraduate engineering students, focusing on resolving any social issues which may arise and providing resources or directing these students to appropriate personnel.
2. To promote recognition and inclusivity for the many diverse groups among undergraduate engineering students.
2. Submitting a transition manual at the end of their term
