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1. Engineering Society Committee on InclusivityEquity
0. The Committee shall examine issues of inclusivity and equity associated with the policies, procedures and events of the Engineering Society. These include, but are not limited to gender issues, harassment, discrimination, exclusive practices, and practices that are not in the best interests of the spirit of the Engineering Society.
0. The Committee on InclusivityEquity shall consist of
0. President (ex-officio)
0. The Director of Social Issues (ex-officio)
0. Five non-Executive members of Engineering Society Council elected at the second Council of the fall semester
0. Six non-Council members of the Engineering Society hired shortly thereafter.
0. The Director of Social Issues will be responsible for hiring the following positions to sit on the committee:
1. Accessibility Representative
1. Mental Health Representative
1. Gender and Sexuality Representative
1. Environmental Equity Representative
1. Cultural Diversity Representative
1. Equity Event and media Coordinator
 
0. Each year must be represented on the Committee, with at least two members being first year students. In the case that applicants fitting these requirements do not apply, committee structure will include representation from every year that does apply.
0. The Director of Social Issues shall chair and hire the committee. The Chair shall be responsible for organizing the committee, running meetings and moderating the open forums.
0. The committee will hold at least one open forum per semester where all members of the Engineering Society will be invited to share their views on the social issues within the Engineering Society. Anonymous minutes of these open-forums shall be taken.
0. The Director of Social Issues will be responsible for updating council on any committee progress . These reports shall summarize identified issues and make recommendations on how to alleviate them, and shall be made available on the Engineering Society Website.

