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0. The appropriate Hiring Committees for the following positions is specified:
a. Director:
i. The three (3) members of the Incoming Executive
ii. The Engineering Society General Manager
b. Head Managers and Golden Words Executive
i.  The Engineering Society General Manager
ii. The Director of Services
iii. The Vice-President of Operations
iv. The President
c.  Head Managers of EngLinks and Icons
i. The Engineering Society General Manager
ii. The Director of Academics
iii. The Vice-President of Operations
iv. The President.
d. Assistant Managers
i. The Head Manager
ii. The Engineering Society General Manager (if necessary)
iii. The Director of Services
iv. The Vice-President of Operations
e. Assistant Managers of EngLinks and Icons
i. The Head Manager
ii. The Engineering Society General Manager (if necessary)
iii. The Director of Academics
iv. The Vice-President of Operations
f. Service Staff
i. The Management Team
ii. The Supervising Director (if necessary)
iii. The Vice-President of Operations (if necessary)
If, due to an extenuating circumstance (travel delays, family matters, health, internship, etc.), the specific Hiring Committee members, as outlined in Section B.4.2, are unable to sit on the panel at any point during the interview process, a designate may be chosen by the absent member, with approval from the Director of Human Resources or Vice-President of Student Affairs.
g. If the absent Hiring Committee member is unreachable for any reason, the remaining members may elect a designate for the absent member with approval from the Director of Human Resources or the Vice-President of Student Affairs.
h. In the case of a contactable absent Hiring Committee member, present members may contact the absent member so they may weigh in on the hiring decisions. Any final hiring decisions must be made by present Hiring Committee members.

