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A.1 President
(Ref. By-Law 4.B.1)
A.1.1 The President shall serve as the primary representative and voice of the Engineering Society, articulating the mission, vision, direction and opinions of the Society. 
A.1.2 The President shall be the Executive authority in all matters related to the Engineering Society as a whole, though not in matters specifically related to the portfolios of other Executive members.  These responsibilities include:
a. All public relations activities and representation of the Society to all external organizations, including:
i. Oversight of the Director of Human Resources
ii. Oversight of the Director of Academics
iii. Oversight of the Director of First Year
iv. Oversight of the Director of Professional Development
v. Oversight of the Director of External Relations

A.3 [bookmark: _Toc361133974]Vice-President (Student Affairs)
(Ref. By-Law 4.B.1)
A.3.1 The Vice-President (Student Affairs) shall strive to represent the Engineering Society to its members and market the Society to the community at large.
A.3.2 The Vice-President (Student Affairs) shall have direct responsibility and authority over the following elements of the Society:
a. The Director of Internal Affairs
b. The Director of Conferences
c. The Director of Communications
d. The Director of Design
e. The Director of Events
f. The Director of Human Resources
g. Associated events of the Engineering Society not specifically delegated to another officer or separately empowered committee

C.10 Director of Human Resources
C.10.1 The Director of Human Resources shall be the main point of contact for hiring and performance reviews of both volunteer and hired positions in the Society.
C.10.2 The Director of Human Resources shall represent EngSoc Human Resources to the Engineering Society Executive.
C.10.3 The Director of Human Resources shall report to the Vice President of Student AffairsPresident.


By-Law 8: Engineering Society Directors
0. Director of Human Resources
a. The Director of Human Resources shall be responsible for hiring, and position evaluation in the Society, specifically through:
i. Conducting staff chats with paid and volunteer positions in the Society
ii. Providing officer training twice a year to volunteer positions
iii. Collecting and cross referencing all volunteer applications received
iv. Supporting clubs who’s mandates focus on equity, diversity, and inclusivity efforts including but not limited to:
1. Positive Allies and Queers in Engineering (PAQE)
b. The Director of Human Resources shall report to the PresidentVice President of Student Affairs.
c. The Director of Human Resources shall be responsible for those duties listed under section β.C.10 of the Policy Manual
